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SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

" A
Bargaining
PA 4: No Discrimination A
PA 5: Fair Remuneration A
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Thomas Hu; APSCA membership number: CSCA21702074

Monitoring partner name: QIMA LIMITED

Audit schedule details: (Total md is 2MD) The audit is planned for 1 auditor x 1.5 days. 1.5 days on site, and 0.5 day for
reporting.

Audit type: Announced follow up audit (PA1, PA2, PA5, PA6, PA7, PA12, PA13 were covered, follow up audit were done)

Business partner information:

ZHEJIANG ZHONGDING TEXTILE CO., LTD. (Business license registration number: 91330483732428555N)

HL R R A R A

No.388, Zhongshan Road, Industrial District, Chongfu Town, Tongxiang City, Jiaxing City, Zhejiang Province, China
hEHNT &R < HiE2 mEEE L E L3885

The announced follow up audit was conducted from July 17, 2024 to July 18, 2024. The auditee established on October
19, 2001. The total occupied areas were 117,017 square meters. The auditee was specialized in the manufacturing of
yarns. The main production process was blending, roving, spinning, winding, doubling, twisting, inspection and packing.

Audited location information:

The auditee owned one 4-storey office building, one 2-storey canteen building, two 5-storey dormitory buildings, one
2-storey warehouse building and six 2-storey production buildings,

one 2-storey new building as production building, one 3-storey new building as warehouse and canteen.

One 4-storey building (#1): 1-4F office

One 2-storey building (#2): 1-2F canteen and kitchen

Two 5-storey buildings (#3, 4): 1-5F dormitory

One 2-storey building (#5): 1-2F warehouse

Three 2-storey buildings (#6, 7, 8): 1-2F blending, roving, spinning, winding, doubling, twisting, inspection and packing.
Three 2-storey buildings (#9, 10, 11): 1-2F in the stage of technological transformation

One 2-storey building (New #1): blending, roving, spinning, winding, doubling, twisting, inspection and packing.

One 3-storey building (New #2): warehouse, canteen

Operating shifts and hours:

All employees worked for 8 hours per day and 5 days a week from Monday to Friday, sometimes had overtime on
Saturdays and had rest on Sundays and Holidays. All production positions employees worked in two shifts: The first shift
is from 8:00 to 20:00; the second shift is from 20:00 to 08:00 of next day. Other all employees worked in one shift from
8:00 to 17:00 with 1 hours for lunch time from 12:00 to 13:00. The peak months were not obvious.

The attendance records from June 2023 to the audit day were reviewed in the audit. 20 sampled workers’ attendance
records from May 2024 (current month), March 2024 (random month) and December 2023 (random month) were selected
for checking. No obvious peak season in the factory.

According to the provided attendance records and workers interviews, the maximum daily overtime hour was 2 hours, the
maximum weekly overtime hours were 20 hours per week and the maximum monthly overtime hours were 92 hours in
March 2024 and December 2023.

Time recording system:
The auditee used electric attendance system to record workers’ working time.

Salary payment details:

The local minimum wage was RMB 2070 per month equivalent to RMB 11.90 (2070/21.75/8) per hour since August 1,
2021 and RMB 2260 per month equivalent to RMB 12.99 (2260/21.75/8) per hour since January 1, 2024. Payroll records
from June 2023 to May 2024 were provided for review. 20 sampled workers’ payroll records from May 2024 (current
month), March 2024 (random month) and December 2023 (random month) were selected for checking. Workers were paid
by hourly rate basis; the minimum basic wage was RMB 13.22 per hour, which was higher than the legal requirement.
Wage was released by bank transfer on the 25th of next month. The auditee paid 150% and 200% of normal rate for the
overtime on regular working days and rest days respectively. No overtime work was arranged on Sundays and holidays.
The auditee provided five kinds of social insurance for all employees.
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Worker number information:

* Total worker number: 543; (Among of them 458 were production employees and 85 were non-production employees); All
employees were permanent employees and 287 were domestic migrant employees.

* Production worker number: 458, including 207 males and 251 females.

Worker organization details:

There was no labor union in the auditee currently. 5 worker representatives had been elected by employees, and the
auditee had conducted internal communication meetings with worker representatives regarding workplace-related issues
regularly.

Circumstances:
During the whole audit, the auditee was collaborative. The management showed a cooperative attitude during the whole
process and provided fully access to the whole facility. The production and workforce were operated in normal level.

Summary of findings:

Performance area 1:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The Social
Management System was not implemented properly. The auditee didn’t provide relevant written records of calculating the
production capacity or the costs of production. The workforce capacity was not properly organized to meet the
expectations of the delivery order and/or contracts.

Performance area 2:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The auditee
did not track the goals to ensure the goals can be reached by step-by-step approach.

Performance area 5:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The auditee
management did not collect the datum and conduct the assessment for the remuneration of decent standard of living as
per amfori BSCI requirements.

Performance area 6:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Monthly
overtime hours exceeded the legal requirement.

Performance area 7:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. No off-job
occupational health examination was provided to employees engaged in post with occupational disease hazards. No
warning signs of electricity danger were posted for partial electric switch boxes. Partial goods in warehouse were stacked
against wall and pillar.

Performance area 12:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. There was no
grievance mechanism in place to address the environmental concerns of surrounding communities.

Performance area 13:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The address of
the business license was not updated in time. The auditee did not establish procedure to collects, uses and otherwise
processes personal information with reasonable care and in accordance with privacy and information security laws and
regulatory requirements. And the auditee did not provide the training about this item.

Living wage calculation:
The auditee management did not collect the datum and conduct the assessment for the remuneration of decent standard
of living as per amfori BSCI requirements.
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Remark:

1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.

2. Below documents were not uploaded because:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.

4). There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.
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SITE DETAILS

Site Site amfori ID
ZHEJIANG ZHONGDING TEXTILE 156-017615-001
CO.,, LTD.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 543
Legal minimum wage in local currency 2,260
Lowest wage paid for regular work at the site 2,300
Calculated living wage in local currency 2,090
Total sample 20
Other Metrics
Male workers 247
Female workers 296
Permanent workers - Male 247
Permanent workers - Female 296
Temporary workers - Male 0
Temporary workers - Female 0
Seasonal workers - Male 0
Seasonal workers - Female 0
Management - Male 1
Management - Female 6
Apprentices - Male 0
Apprentices - Female 0
Workers on probation - Male 0
Workers on probation - Female 0
Workers with night shift - Male 207
Workers with night shift - Female 251
Workers with disabilities - Male 0
Workers with disabilities - Female 0
Domestic migrant workers - Male 105
Domestic migrant workers - Female 182
Foreign migrant workers - Male 0
Foreign migrant workers - Female 0
Workers hired directly - Male 247
Workers hired directly - Female 296
Workers hired indirectly - Male 0
Workers hired indirectly - Female 0
Unionised workers - Male 0
Unionised workers - Female 0
Workers under CBA - Male 0
Workers under CBA - Female 0
Pregnant workers 0

MONITORING ID: 23-0198410-1
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Workers on parental leave - Male 0 Workers

Workers on parental leave - Female 0 Workers
Sample - Male 10 Workers
Sample - Female 10 Workers
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MONITORING ID: 23-0198410-1

FINDINGS

PA1: Social Management System
Site: ZHEJIANG ZHONGDING TEXTILE CO., LTD.

| Site amfori ID: 156-017615-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

Based on document review, auditee tour, employee
and management interview, the auditee had set up
social compliance management system to
implement the amfori BSC| Code of Conduct, and
arranged the internal audit and management
review every year. While parts of them were not
implemented properly. For example, findings were
raised in the following Performance areas: PA2,
PA5, PAB, PA7, PA12 and PA13.

It violated the requirement of question 1.1 in amfori
BSCI system manual.
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Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

Based on document review, auditee tour, employee
and management interview. The auditee had
established the procedure on calculation of the
costs of production and delivery times, while did not
provide relevant written records of calculating the
production capacity or the costs of production for
review; the auditee’s workforce capacity was not
properly organized to meet the expectations of the
delivery order and/or contracts due to the overtime
hours exceeded the legal requirement. Through
interview, the employees were voluntary to work
overtime. The relevant policies were not
implemented properly due to busy production, and
employees were willing to work more overtime to
earn more money.

It violated the requirement of question 1.4 in amfori
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MONITORING ID: 23-0198410-1

Finding

BSCI system manual.

PA 2: Workers Involvement and Protection

Site: ZHEJIANG ZHONGDING TEXTILE CO., LTD. | Site amfori ID: 156-017615-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

Based on document review, auditee tour, employee
and management interview. The auditee defined
long-term goals to protect workers according to the
amfori BSCI values and principles, but the auditee
did not track the goals to ensure the goals can be
reached by step-by-step approach.

It violated the requirement of question 2.2 in amfori
BSCI system manual.

PA 5: Fair Remuneration
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Site: ZHEJIANG ZHONGDING TEXTILE CO., LTD. | Site amfori ID: 156-017615-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

Through document review and management
interview, auditor noted that the auditee
management did not collect the datum and conduct
the assessment for the remuneration of decent
standard of living as per amfori BSCI requirements.
The actual regular wage paid by auditee for all
employees was more than the fair remuneration
figure calculated by audit company and local
minimum wage.

It violated the requirement of question 5.4 in amfori
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MONITORING ID: 23-0198410-1

Finding

BSCI system manual.

PA 6: Decent Working Hours
Site: ZHEJIANG ZHONGDING TEXTILE CO., LTD.

| Site amfori ID: 156-017615-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

Overtime hours exceeded the legal requirement.
Through document review, auditor found that the
monthly overtime hours of 20 out of 20 randomly
selected employees were 78-84 hours in May 2024
(current month), 20 out of 20 randomly selected
employees were 84-92 hours in March 2024
(random month), 20 out of 20 randomly selected
employees were 40-92 hours in December 2023
(random month).

Although the auditee had working hours
management procedure, the overtime was not
required to follow the law requirement completely in
the auditee currently. The overtime of most of
samples exceeded the law requirement due to busy
production; and employees were willing to work
more overtime to earn more money.

Reference law: The PRC Labour Law article 41.

PA 7: Occupational Health and Safety
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Site: ZHEJIANG ZHONGDING TEXTILE CO., LTD. | Site amfori ID: 156-017615-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

7.1-1 Based on document review, auditee tour,
employee and management interview. The auditee
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MONITORING ID: 23-0198410-1

Finding

was in line with most of the regulations on
occupational health and safety relevant for its
activities such as the regulations on electricity, fire
protection, escape routes and emergency exit, first
aid etc. But the auditee was not fully in line with
some occupational health and safety regulations
applicable for its activities such as warehouse
safety and etc.

7.1-2 Based on document review, auditee tour,
employee and management interview. The auditee
did not provide the off-job occupational health
examination to employees engaged in post with
occupational disease hazards. While the relevant
employees in the course of the work were arranged
the on-job and pre-job occupational health
examination.

Reference law: Law of the PRC Law of Prevention
and Control of Occupational Diseases Article 35.
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Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

Through factory tour, it was noted that no warning
signs of electricity danger were posted for 2 electric
switch boxes in production area.

Reference Law: Law of the PRC on Work Safety
Article 32.
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Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

Based on document review, auditee tour, employee
and management interview. Auditors noted that
partial goods in warehouse were stacked against
wall and pillar. Auditor found that about 20% goods
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MONITORING ID: 23-0198410-1

Finding

in the raw materials warehouse and finished
products warehouse were put against the walls and
pillar directly. The auditee had established
procedures for warehouse safety and conducted
training. The auditee management knew about the
requirement. Parts of products were not properly
stored due to space limited in the auditee.
Reference law: General Rules for Fire Safety
Management of Storage Occupancies
GA1131-2014 Article 6.8.

PA 12: Protection of the Environment
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Site: ZHEJIANG ZHONGDING TEXTILE CO., LTD. | Site amfori ID: 156-017615-001

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

Follow-up audit (07/17-18/2024) The previous
finding had not been corrected.

Through document review, auditor noted that the
auditee had identified the significant impacts and
environmental implications associated to its activity,
but there was no grievance mechanism in place to
address the environmental concerns of surrounding
communities.

It violated the requirement of question 12.1 in
amfori BSCI system manual.

PA 13: Ethical Business Behaviour
Site: ZHEJIANG ZHONGDING TEXTILE CO., LTD.
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| Site amfori ID: 156-017615-001

Question: 13.2 Is there satisfactory evidence that the auditee keeps accurate information regarding its

own activities, structure and performance?

Finding

Follow-up audit (07/17-18/2024) New findings was
found.
The actual auditee address was " No.688, Fumin
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Finding

Road~ No.388, Zhongshan Road, Industrial HEelifg- I BlREFE a8 REEE
District, Chongfu Town, Tongxiang City, Jiaxing Lk -

City, Zhejiang Province, China", while the EEEH - thiE A RHIIE R E A BREEEH
registration address in business license was " Bt

Zhongshan Road, Industrial District, Chongfu Town,
Tongxiang City, Jiaxing City, Zhejiang Province ".
The factory management said that the address of
the business license was not updated in time.
Reference law: = Administrative Regulation on
Registration for Enterprise Legal Person of the
People’s Republic of China Article 17

PRI ( 202457 H17-180 » FHol&E -

Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws
and regulatory requirements?

Finding

Follow-up audit (07/17-18/2024) The previous IRHEIE € 202457 B17-180 » LR ATIAA)ERE
finding had not been corrected. BHpE.

Based on document review, auditee tour, employee  4RIESC{EEE , IHED . A THHANEREARD
and management interview. The auditee did not B WHEZ LA BRI ERRAIMEE e
establish procedure to collects, uses and otherwise  EFIMEIFERITE - FAIIH TS EZERNHIE -
processes personal information with reasonable WAEH LA ERE#HTE -

care and in accordance with privacy and H R T amfori BSCIEFEF A thia] #1341 B K -

information security laws and regulatory
requirements. And the auditee did not provide the
training about this item.

It violated the requirement of question 13.4 in
amfori BSCI system manual.
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